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DIHC code of conduct 
This code of conduct documents defined the expected behaviour of all members in their duty of 

DIHC’s ambassador. Disciplinary actions following procedures in Appendix A will be taken by the Board of 
the club should these rules be infringed by a member.   

1 The club’s code 

Dublin International Handball Club is home to players of any cultural and ethnic background and of 
any sporting ability (beginners to highly experienced). 

DIHC respects the rights, dignity and worth of every person and will treat everyone equally within the 
context of Olympic handball, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality or 
social/ economic status. 

DIHC is committed to everyone having the right to enjoy their sport in an environment free from 
threat of intimidation, harassment and abuse. 

It’s important to know that DIHC have a zero tolerance policy on sexual harassment defined in 
appendix B. 

DIHC will follow the rules of the National Sport’s authority about anti-doping. 

DIHC will deal with any incidence of discriminatory behaviour seriously, according to club disciplinary 
procedures. 

2 Member’s code 
 

Dublin International Handball Club is run by members for the players.  

It is thus expected from everyone to reach a common platform where respect, understanding, 
integration and cooperation are standard. 

 
To achieve this, it is essential to: 

 Display a positive attitude at all times, be open and friendly towards each other 

 Communicate in the best possible manner 

 Be supportive of one another.  

 Help each other in a constructive manner.  
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 Participate in training and competition with the best frame of mind irrespective of influence(s) 

 Understand that any negative attitude (e.g. aggression whether verbal or physical) is not 
productive pressure(s) 

 Recognise and appreciate the efforts made by coaches, match officials and administrators 
who provide the opportunity for you to play the game and enjoy the handball environment.  

Club members must: 

 Adhere to Fair Play in all circumstances 

 Respect Team mates, opponents, referees and Table officials 

 Verbal or physical abuse of team-mates, opponents or match officials is unacceptable and will 
not be tolerated by the Club. 

 Play to the Laws of the Game and accept, without question, all referees’ decisions (any 
complaints towards the official will be made by club officials in accordance with the club rules 
at the end of the games) 

 Understands that he/ she is an ambassador of Dublin International Handball Club. 

 Engage actively with the development of the club. 
And won’t damage the team’s morale, performance and image. 

It is the responsibility of every member to ensure the club charter is respected by all. 
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Appendices 

 

A. Discipline and disciplinary procedures  
 

i. Members Behaviour 

Discipline in sport should always be positive in focus, providing the structure and rules that allow the 
participants to learn to set their own goals and strive to achieve them. It should encourage young people to 
become more responsible for themselves and therefore more independent. 

Children should be helped to become responsible for the decisions and choices they take, when 
they are likely to make a difference between what is fair and unfair 

There should be no place in sport for fighting, over-aggressive or dangerous behaviour. 

Participants should treat each other in a respectful manner. They should not interfere with, bully or 
take unfair advantage of others. 

 

ii. Resolution of internal disputes 

Disputes of serious nature that can be solved in direct contact, trough a capitain or the 
coach/manager are to be referred in writing to the Secretary of the Board. 7 days must be provided for this 
referral whereby the matter will be presented at the next available Board meeting for discussion. 

If deemed necessary, the Secretary may refer disputes/complaints directly to the President, or 
person delegated by the Board, who shall either form administrative or disciplinary tribunals or inform the 
Board at the next available meeting; or where no incident report was lodged, refer the matter to the Board 
for adjudication. 

 

iii. Procedures for complaints 

A person may lodge a complaint to the Secretary of the Board concerning any person who is 
association with the Club who has persistently refused or neglected to comply with a provision or provisions 
of the rules and by-laws of the Club; or has persistently and/or wilfully acted in a manner prejudicial to the 
interests of the Club or a member of the Club. 

All complaints are to be forwarded to the Secretary of the Board or person so delegated who must 
inform the accused in writing, that a complaint has been lodged detailing the nature of the complaint; give 
written notice to the person lodging the complaint, acknowledging receipt of their letter and that the other 
party has been notified; and determine the appropriate avenue for the complaint to be processed (i.e., 
Board or Administrative or Disciplinary Tribunal). 

 

iv. Disciplining of members 

Should any member be reported for any conduct, which, in the opinion of the Board, is detrimental to 
the Club’s interest or the Club, the Board may call upon such person to show reason why he or she should 
not be disciplined. 

The person against whom the charge is made shall be fully informed of the complaint made against 
him or her, and may be present at the Board meeting at which the complaint is considered. 
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No charge shall be investigated unless a quorum of the Board is present. 

The Board shall be empowered to expel, suspend or caution any member for any period, or 
discipline or/and fine the member in such other manner as it may determine. 

The expulsion, suspension or caution takes effect immediately on resolution by the Board and/or 
after recommendation by the Administrative or Disciplinary Tribunal of DIHC. 

If the Board expels, suspends or cautions a member, the Secretary, or person nominated by the 
Board or Chairperson of the Administrative or Disciplinary Tribunal, must within 7 days, give written 
notification to the member of the action to be taken. It shall include reasons given by the Board for having 
taken that action and of the member’s right of appeal under rule A(v). 

 

v. Rights of appeal of disciplined members 

A member may lodge an appeal to the Secretary of the Board against the decision by the Board 
within 7 days after written notice is served on the member. 

The notice may, but need not, be accompanied by a statement of the grounds on which the member 
intends to rely for the purposes of the appeal. 

On receipt of a notice of appeal from a member, the Secretary of the Board must notify the person in 
writing that appeal has been received, and convene an EGM which will be held within 14 days after the 
date on which the Secretary receives the appeal from the member. 

At this EGM, no business other than the question of the appeal is to be transacted; the Board and 
the member must be given the opportunity to state their respective cases verbally or in writing, or both; and 
the members present are to vote by secret ballot on the question of whether the appeal should be 
confirmed or revoked. 

The outcome of the vote shall be final and no further appeals may be lodged. 

 

B. Sexual harassment definition 

The defining of sexual harassment are that it is unwanted and/or persistent behaviour of a sexual 
nature. Examples of unacceptable behaviour include: 

 Unwanted sexual comments (including comments about body or private life) 

 Unwelcome sexual invitations, innuendos, and offensive gestures. 

 Wolf whistling, catcalling, or offensive sexual noises… 

 Groping, pinching or smacking of your body, such as bottom or breasts. 

 Clothing tugged, pulled or lifted without the consent of the person. 

 Someone exposing their sexual organs to another person without his consent. 

 


